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Article I -Preamble
In keeping with the provisions of the Public Employees Fair Employment &t of the State of New York (avil Service
Law, Article XIV); and, as a means of encouraging and increasing the effective and harmonious working relationships
between the Superintendent of Schools and the Camden Central School District, hereinafter referred to as the
Superintendent, and its full-time professional administrative and supervisory employees, who are herein recognized as
members of the Camden Administrators Association, hereinafter refen-ed to as the Association, the Superintendent and
the Association do hereby enter into this agreement.
Article II - Intent
The purpose of this agreement is to continue the harmonious relationship that has existed between the District and its
administrative Staff members, to enhance the suppon and loyalty of the administrative team to the District, and to
facilitate the efforts of all patties as they work towards the bettennent of education within the Camden Central School
District.
More specifically; the intent of this agreement is to establish mutually agreeable rates of pay and other mutUally satisfactory
tenns and conditions of employment.
Article III - Agreement
This agreement dated the 1Stday of]uly 200 1, by and between the Superintendent and the Association.
IT IS AGREED BY AND BETWEEN1HE PARTIES 1HAT ANY PROVISION OF 1HIS AGREEMENT
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLE:MENTATIONBY AMENDMENT OF LAW OR
BY PROVIDING THE ADDmONAL FUNDS THEREFORE, S:HAI.LNOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
Article IV - Recognition
BE IT RESOLVED that the CamrteJ1Central School District, having determined that the Association is supponed by a
majority of personnel in an appropriate negotiating unit as noted below, and having been assured in writing by said
Association that neither the Association nor any of its members asSe1tthe right to strike or assist or participate in any
strike against any government, or to impose an obligation to conduct, assist or participate in any such strike, hereby
recognized the Camden Central School Administrators Association as the sole and exclusive bargaining agent for the
personnel in the appropriate unit as noted below. This recognition shall continue as long as the Association maintains a
majority showing of interest of eligible unit employees or until such time as there appears a challenge to such recognition
pursuant to Article 14 of the New York State Gvil Service Law.
-,
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INalJDED: All Building Principals and all Building Assistant Principals who spend 50% or more of their time in
Administration and! or Supervisory work The bargaining group also includes the Director of Special Education, Dean of
Students/ Administrator for Interscholastic Athletics, and Coordinator for Instructional Technology:
EXCLUDED: Superintendent, Assistant Superintendent for Instruction, Assistant Superintendent for Business, and all
other employees of the District.
All newly created Principal or Assistant Principal positions shall be automatically included in this recognition and shall be
represented by the Association for the pmpose of determining the tenns and conditions of their employment upon the
creation or alteration of such position.
Article V - Negotiation Procedures
A Areas for discussion and agreement:
The Board of Education, the Superintendent of Schools, and the Association recognjze that the Board is the legally
constituted body responsible for the determination of policies covering all aspects of the Camden Central School
District. The Board recognizes that it must operate in accordance with all statutory provisions of the State, and such
other rules and regulations as are promulgated by the Commissioner of Education in accordance with such statutes.
The Board cannot reduce, negotiate, or delegate its legal responsibilities.
B. Negotiations over successor agreement:
Negotiations for a successor agreement shall be commenced in the spring of the calendar year of the expiration of this
agreement. A mutually acceptable meeting date shall be set not more than fifteen (15) calendar days following such
request. In any given year such request shall be made not earlier than January 1 nor later than March 1 except by
mutual consent.
C. Availabilityof budgetary and statistical infonnation:
During negotiation, the Superintendent or his designated representative(s) shall furnish to the Association upon'
request, such public information as requjred for negotiations. In the event that extensive research is required, the
Association will do the research with the Superintendent providing all necessary data. Such information shall be in
sufficient detail to facilitate the negotiation process. By example, the Superintendent, upon request, shall furnish
infonnation regarding all labor costs, to include wages and salaries, retirement, benefit costs, hospitalization and other
insurance costs, sick leave costs, personal leave costs, etc., budget infonnation and tax and other revenue informatiqn.
Upon request, the Association will provide the Superintendent with pertinent public infonnation in its possession.
,',
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Article VI - System-Wide Negotiations
A The Association recognizes the complex problems the Superintendent encounters in negotiating with several groups;
however, the fact that the Superintendent must negotiate with groups that affect the terms and conditions of
Administrators employment behooves the Superintendent to consider the Administrators in negotiations with other
people.
B. The Superintendent, when engaged in negotiations with other employee organizations, will arrange for confidential
information sharing meeting(s) with administrators. The purpose of such meetings shall be to review the possible
impact of proposals on the management of buildings, programs, or District. Such review shall not constitute the basis
for the filing by the District of a managerial-confidential petition to PERB.
Article VII - Grievance Procedure
Definitions:
A 1. Grievance shall mean any claimed violation, misintetpretation or inequitable application of terms of this
contract.
2. An aggrieved person is an Administrator or group of Administrators asserting a grievance.
3. A party interest is an employee who might be required to take action or against whom action might be taken, in
order to resolve a grievance.
4. Days shall mean working school days. The aggrieved person has thlltyworking days in which to file a grievance.
See paragraph E under terms and conditions of Article VII for further detail.
B. 1. Good morale is maintained, as problems arise, by sincere effoItS of all persons concerned to work toward
constructive solutions in an atmosphere of cowtesyand cooperation. The purpose of this procedure is to secure,
at the nearest administrative level, equitable solutions to the problems which may; from time to time, arise. Both
patties agree that these proceedings will be kept as informal and confidential as may be appropriate at any level of
the procedure.
2. Nothing contained herein will be construed as limiting the right of any Administrator having a grievance to .
discuss the matter infonnallywith any appropriate member of the administration and having the grievance
resolved, provided the resolution is consistent with the terms of this agreement. .
C. Since it is important that grievances be processed as rapidly as possible, the number of days indicated at each level
should be considered as a maximum, and every effort should be made to expedite the process. The time limits
specified may be extended by mutUal agreement.
-,
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If a grievance is ftIed which might not be finally resolved at level three under the time limits set forth herein prior to
the end of the school year, and which if left unresolved until the beginning of t:1lefollowing school year could result
in ineparable harm to a patty or patties in interest, efforts should be made to reduce the time limits set forth herein so
that the grievance procedure may be concluded prior to the end of the school year.
D. Infonnal Procedure
If an Administrator feels that hel she has a grievance, he/she mayfust discuss the matter with his/her Superintendent
in an effort to resolve the problem informally:
E. Formal Procedure:
1. LevelOne - Superintendent
a. If an aggrieved person is not satisfied with the outcome of the infonnal procedure, he/she may present
his/her alleged grievance fonnally in writing to his/her Superintendent.
b. The aggrieved person or the Superintendent may request a conference prior to the rendering of a decision.
The aggrieved person may:
1) discuss the alleged grievance personally with the Superintendent;
2) be accompanied by a representative of his/her choice;
3) request that a representative of his/her choice act on his/her behalf.
c. The Superintendent, within five (5) days after receipt of the alleged grievance or after the personal conference,
shall render a written decision to the aggrieved person.
2. Level Two - Advisory Arbitration
a. If an aggrieved person is not satisfied with the decision concerning the alleged grievance at Level One, the
person may, within three (3) days after the decision is rendered, or within eight (8) days after his/her fonml
presentation, request advisory arbitration of the grievance.
b. An arbitrator shall be selected from a list provided by the American Arbitration Association. The Association
and the Superintendent shall rmttuallyagree on the arbitrator to be selected
c. The arbitrator shall hear the alleged grievance at the earliest possible date, and shall render an advisory
decision to the Board of Education. The adviso}ydecision shall not be binding on the Board of Education or
the CAA
d All costs associated with the advisory arbitration shall be shared equally between the District and the
Association.
e. The allegedly aggrieved person maywaive the right to advisory arbitration and proceed direcclyfromLevel
One to Level Three.
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3. Level Three - Board of Education
a. Upon ten (10) days of receipt of the arbitrator's advisory decision or if the aggrieved person has waived Level
Two, within three (3) days after the Level One Decision is rendered, or within eight (8) days after his/her
fonnal presentation, the grievance may be presented to the Board of Education by having a written copy of
the grievance presented to the District Oerk.
b. The Board, within fifteen (15) days of receipt of the written grievance shall meet with the aggrieved person
and! or representative of his/her choice for the purpose of resolving the grievance. The Superintendent or
appropriate administrator who was involved at Level One shall be notified and shall have the option of
attending the ,meeting.
c. The Board shall, within ten (10) days after this meeting, render its decision in writing to the aggrieved person,
and the Superintendent who acted at Level One.
TelIDS and Conditions:
A All sessions held in connection with the processing of grievances shall be in closed session and no news releases shall
be made concerning the progress of the hearings.
B. Anypartyin interest maybe represented at any level of the formal grievance procedure by a person, or persons, of
his/her own choosing.
C Decisions rendered at Level One, Two and Three of the Grievance Procedure will be in writing, setting fonh the
decision and the reasons therefore, and will be transmitted prompdyto all parties at interest.
D. The Board agrees to make available to the aggrieved person and his/her representative all readily available, public,
pertinent information not privileged under law in its possession or control and which is relevant to the issues raised by
the grievance. '
E. No grievance shall be recognized by the Board unless it has been presented to the appropriate level within't.birty(30)
school days after the aggrieved person knew, or should have known, of the act or condition on which the grievance is
based. H not so presented, the grievance shall be considered as waived.
F. A grievance may be withdrawn at any level without prejudice and cannot be reopened.
G. Failure by the aggrieved person at any level to appeal a grj~vance to the next level within the specified time limits,
herein, shall be deemed to be acceptance of the decision rendered at that level.
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CAMDEN CENTRAL SCHOOL DISmrCT
Camden, New York
GRIEVANCE FORM FOR ADMINISTRATORS
Date
Employee's Name
Building
Nature of the Grievance
Tttle
Settlement Desired
Signed Signed
Administrative Reply
Date
Signed
Superintendent
Filled out in triplicate and distributed to :
1. Superv1sor 2. Association President 3. Employee
-.
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Article VIII - Leaves
A Sick Leave:
All administrators are entitled to be absent from work because of personal illness, disease, injwy or because of the
presence of illness, injury; or disease in the immediate family; without loss of pay in accordance with the conditions
listed below.
1. Ax the beginning of the school year administrntprs will be credited with fifteen (15) days of sick, emergencyand
personal leave on ten months of employment. Eleven and twelve month employment shall be prorated at one (1)
additional day(s) per month.
2. Accumulation of unused sick leave shall be 290 days. For the pUIpose of the retirement incentive only; Article
XVTI, Paragraph 4., a total of 320 days for 1998-99; 330 days 1999-00; 340 days for 2000-04, may be accumulated
3. Administrators who have exhausted their sick leave may apply to the Superintendent of Schools for additional
sick leave. The Superintendent shall, at his/her discretion, be authorized to treat highly exceptional cases as such,
and authorize such additional sick leave as in his opinion may seem wise and equitable.
4. Legal holidays which are usually paid for will not be considered as days absent due to illness if they occur during a
sick leave. .
5. Should an Administrator be unable to report for duty at the beginning of the school year because of illness or
injmy, payment of sick leave compensation shall be based on the unused accumulation as of the preceding June
30th. The sick leave allowance for the cunent year will not be available until the person has returned to aCtive
ServIce.
6. It is expected that the Administrator will report his or her illness or injwyto the Superintendent as soon as
possili~sothatasubsmutemaybeobtained
B. Emergency Leave:
Emergency leave shall be given for absences occasioned by birth in the family; sickness, in the immediate family,
attendance at the funeral of a close relative or associate, or other valid emergencies as approved by the Superintendent
or his/her designee. Emergency leave falls under the days specified in Anicle VITI, A 1. above.
1. Upon notification with reason, emergency leave will be granted for the following:
a. Illness in the family
b. Death of a close friend
.,
c. Paternity/Maternity
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2. In the event of an extreme emergency caused specifically by illness or injmyto a spouse, child, mother or father,
the Superintendent may, at his discretion, grant additional days to be subtracted from the Administrators
accumulated sick leave. In catastrophic situations that have caused an Administrators accumulated sick leave to
be exhausted, the Superintendent ma)', at his discretion, grant additional emergency leave days.
C. Personal Leave:
Personal leave for other reasons of urgent and extreme necessity shall be granted upon notification to the
Superintendent. Personal leave falls under the days specified in Article VTII, AI. above.
1. For the following reasons at least three (3) days notice shall be required prior to the leave day:
a. Coun appearances that cannot be accomplished outside the school day:
b. Legal business that cannot be accomplished outside the school day:
c. Family weddings.
d. Graduation
2. An Administrator may be allowed personal leave at the discretion of the Superintendent or designee, for any
reason the date of which is beyond control of the individual, and for which a strong obligation is seen to exist.
3. H any request for personal leave should include that day immediately preceding or following a holiday or
vacation period, it shall be granted only at the discretion of the Superintendent or his designee.
D. Death Leave:
It is the purpose of this section to authorize the payment of full salary for a period not to exceed five (5) days to any
Administrator who is absent as the result of a death in the family:
1. For the purpose of Death Leave, the tenn family shall include: father, mother, husband, wife, child, brother, sister,
father-in-law, mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, grandmother, grandfa~er.
2. Notification shall be given by the Administrator to the Superintendent.
3. The limitation of five (5) days is for each occurrence.
"
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E. ]wyDuty:
Any school employee called upon by the court to seIVe on jury duty shall be compensated at full pay for time seIVed
subject to the following conditions:
1. That the employee retWDSto the school district all compensation except mileage paid by the coun~ state,
federal, and local government for service on jury du!)T.
2. That the employee notifies the Superintendent promptly of his/her notice to appear for jury du!)T.
3. That when the employee is dismissed before noon from jury duty the employee will report to work for the
remainder of their normal work day:
F. Educational Leave ofAbsence:
Leaves of absence for a period not to exceed one (1) school year for the pmpose of further graduate study may be
granted by the Board of Education as recommended by the Superintendent to not more than one Administrator a year
who fulfills all the criteria listed below:
1. The Administrator is tenured at Camden Central School District.
2. The Administrator had demonstrated that he! she has matriculated into a graduate program leading to an
advanced graduate degree.
3. The Administrator carries a full graduate load of at least twelve (12) graduate hours for each semester leave.
4. The Administrators main objective is the pursuit of a course of study that will benefit the District as well as the
Administrator.
5. The Administrator submits his/her application for such leave by March 1. Leaves of absence granted for further
studywill be without compensation with no seniority benefits of any kind accruing to the Administrator for their
year of absence. The Board will permit the Administrator to remain in the District :Health Plan providing the
Administrator meets all the costs of said plans. An Administrator returning after the expiration of die
educational1eave of absence shall, if seniority permits, be assigned to the same position which was held at the
time the leave commenced, or if that position is no longer in existence, to a substantially equivalent position.
Position as refezred to above shall mean the same tenure area.
G. Pregnancy and Child Rearing Leaves of Absence:
1.
....
An Administrator who becomes pregnant shall be entitled to an unpaid leave of absence for a period of up to tWO
'years duration. Application for said leave shall be accompanied bya statement from the administratoIS physician
confnming pregnancy: It is the intention of both parties that maternity leaves be taken in such a manner as to
minimize the supervisory disruption to the district. Accordingly; the Administrator shall consult with the
Superintendent and mutually agree upon a return date.
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2. A pregnant Administrator may continue her employment until such time as she is unable to do so without
endangering or impairing her physical condition as evidenced by a written statement from the Administrators
personal physician indicates she should no longer do so, she shall be entitled to use any accumulated sick leave for
the period during which she is physically/ rnedicallyunable to continue her administrative duties because of her
pregnancy: If the Administrator commences her maternity leave while she is still able to continue working, and
prior to the aforementioned date established by her physician, her leave shall be considered in the same manner
as any other leave of absence, and she shall not be eligible for anyunused accumulated sick leave benefits. The
District shall have the right to consult with the Administrators physician and should any dispute arise regarding
the disabilityperiod, the District shall have the light to have the Administrator examined byits own physician.
Either parent may request an unpaid leave of absence for a period of up to two years duration for the purpose of
child rearing following a birth or child adoption. Such request must set fonh the dates the leave request will
commence and terminate. Such request may be granted at the discretion of the Board of Education as
recommended by the Superintendent. The termination date may be changed upon the mutual agreement of the
Administrator and the Superintendent.
4. The Administrator will be permitted to remain in the District liealth Plan, providitlg the Administrator meets all
costs of said plan.
3.
H. General:
1. Sick, emergency and personal leave allowance, as described in Article vm Sections ~ B, ~ and D above, will be
paid for at full salary:
Article IX -Staffing of Schools
A Purpose:
The Administrators should play an active role in selecting the staff to implement programs.
B. New StaffMembers:
The Administrators to whom the new staff members, professional and non-professional, are directly responsible, will
be given an opportunity whenever possible, to recruit, interview and assist in the selection of candidates for their
schools or departments, and to make recommendations as to their suitability for employment. Credentials of the
candidates should be made available to the Administrators prior to their interview with the candidate.
",
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1. During the budget planning of each year, the appropriate administrator will be allowed the oppottunityto
recommend how many teachers, aides, clerical, and custodial help will be needed for the coming school year to
implement the educational program of his/her school or department. The Superintendent and! or his/her
designee will meet with Administrators individually and! or collectively to review staffmg needs during the budget
development period.
2. All appropriate Administrators will be notified m writing of new staff members assigned to their building for the
coming year as soon as practicable.
C Teacher Transfers:
1. In instances of proposed voluntary or involuntary staff transfers the building administrators affected by the
proposed transfer shall be consulted, for input, prior to the fmal decision being made regarding the transfer. An
attempt will be made to reach consensus among the affected administrators.
2. An administrator may request that a staff transfer be considered.
3. The fmal decision on all staff transfers shall be the Board of Education's upon recommendation of the
Superintendent.
D. Tuition Vouchers/Waivers:
When an administrator assumes or is assigned responsibility for supervising an administrative intern, any tuition
voucher or waiver offered by the college or university shall be granted to the supervising administrator.
Article X - Association Rights
A Building Use:
With prior approval of the building principal, the Association may have the use of school buildings without cost and at
reasonable times for meetings.
B. Deduction of Fees From Salary:
1. The Superintendent agrees to deduct from the salaries of the Association members dues for the Association and
other professional administrative organizations.
2. Any Administrator who wishes to discontinue dedrii:tions is able to do so by notifying the Superintendent in
writing one month before the change is to take place. It becomes the obligation of the member to notify the
agency to be affected.
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C. Association Days:
The Association President or his/her designee will be provided with a total of five (5) days per year or an equivalent
number of partial days, the total of which shall not exceed five (5) days for Association business. Arninimumof 24
hours notice to the Superintendent shall be required prior to the use of such time.
Article XI Adrn;n;~trative Positions
A Pwpose:
It is the purpose of this section to improve the effectiveness of Administrators and the quality of education in the
C'.amrlenCentral School District. It is believed that improved effectiveness can be promoted by granting job security
to Administrators, thereby reducing turnover and increasing continuity of service; instilling in administrators a sense of
se~ stabilit}) confidence, and freedom; and encouraging able professionals to seek administrative posts. Fwther,
it is the purpose of this section to provide orderly procedures to protect Administrators from unjustified dismissal.
B. Job Descriptions:
No change shall be made in any job description of a unit member without notification to, and prior consultation with,
the Camden Administrators Association. The District retains the right to revise the job description after such review.
It is understood that any revision in responsibilities will be administrative in nature.
c. Notification:
In the event that during the term of this contract the position for which the employee was hired is abolished, the
respective Administrator will be given ninety (90) days notice. In the event ninety (90) days notice is not given, the
Administrator shall be granted three (3) months pay from the date said notice is given.
D. VoluntatyTransfers:
1. Administrators who wish to transfer from one assignment to another will apply in writing to the Superintendent
of Schools.
2. Seniority will be a consideration if more than one Administrator applies for the same transfer.
3. Related work experience will be a consideration if more than one Administrator applies for the same transfer.
"
13
E. Involuntary Transfers:
1. An involuntary transfer will be made only after a meeting with the involved Administrator. Notification of the
intent to transfer and the reasons for the proposed transfer must be stated in writing and conveyed to the involved
administrator at least five days prior to the meeting.
2. If an involuntary transfer of an Administrator in the same classification becomes necessaI'}', the Administrator will
be transferred at the same salary or the higher appropriate salary if the position is one of greater responsibility:
3. No involuntary transfer will be permitted to a position outSide the tenure area of the transfetred member.
Article XII - Vacancies and promotions and new positions
A Vacancy Notice:
The Superintendent shall give written notice to the President of the Association of any vacancy which occurs in any
existing administrcltive or supervisoryposition or which occurs as the result of the creation or modification of a new
administrative or supervisory position.
B. Creation of New Positions:
If, during the term of this agreement, the District creates a new administrative or supervisoryposition within this
Association, the terms and conditions of employment for such position shall be governed by this agreement and
mutually agreed upon.
C Announcement of Vacancy Shall Include the Following:
1. A description of the position to be filled
2. Qualificationsfor the position.
3. Appropriate salaryrange to be negotiated
4. Procedure for application.
D. Criteria for Selection:
The following criteria will be considered in filling administrative positions.
1. All qualifications being equal as detennined by the Superintendent, first preference will be given to CU1Tendy
employed members of the Association.
",
2. Demonstrated successful experience in the position or related positions and scope of educational ba~crround.
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E. Notification to In-House Candidates Not Meeting Position Criteria:
1. If, at anystage in the recruitment process, including the initial review, it is determined by the Superintendent that
a unit member does not meet qualifications and requirements of said position, the applicant will be advised that
he! she is no longer being considered for such a position.
2. Each applicant will receive notice as to who was selected for the position before public announcement is made as
to who was selected. If an applicant wishes to detennine why they were not selected, they may request a personal
conference.
.
ArticlexrIT -Professional Development
A Conferences, Wotkshops and Meetings:
1. The Superintendent will encourage Administrators to attend conferences and programs for their professional
development. This program will ultimately encourage the development of professional improvement related to
the actual management needs of the Camden Central School District.
2. Other than during a year of an austerity budget, funds will be provided for Administrators to continue their
professional development by attending conferences approved by the Superintendent.
3. In attending conferences, members of the Association maintain professional competence. Excused absences,
with pay; will be granted to anymember of the unit to attend professional meetings, conferences and workshops
when approved by the Superintendent.
4. The following procedure will be followed by all Administrators in requesting approval to attend professional
meetings:
a. Conference attendance requests must be submitted on the standard conference fonns provided.
b. In the event that reservations must be made in advance, the Administrator should submit the request at least
one (1) month prior to the month during which the conference occurs.
c. Under cenain circumstances, e.g., invitations to conferences extended to professional personnel where one (1)
month notice is not given to the recipients, the Superintendent of Schools maywaive the one (1) month limit
listed in b. above.
d. The conference fonn, when approved, will be retumed to the Administrator together with an expense
voucher which will be subsequently submitted t9 the business office after the conference. When conference
expenses exceed original requests, upon appeal the Superintendent will review actual expenses.
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B. Graduate Study:
The school district shall reimburse each administrator for graduate study beyond certification requirements for his/her
appointed position at the rate of 75% of the cwrent SUNY graduate study tuition rate. The school district must be
notified at the time of enrollment.
Article XIV - Sabbatical Leaves
A .During the term of the CUIreD.tcontract and thereafter unless you are notified to the contrar'}r,the Superintendent will
accept applications from members of the Administrative Unit on an ad hoc basis for sabbatical leave of up to one year
duration, at seventy percent (70%) of salary:
1. The determination will rest with the Superintendent as to whether to recommend to the Board of Education that
the application be approved.
? The principal criteria for evaluating the merit of any request shall be its educational benefit to the applicant and
value in assisting the School district to improve its ability to deliver educational services to its students. In
addition the leaves impact upon personnel staffing during the leave period shall be a valid criterion for
consideration.
3. The determination of the Superintendent and! or Board of Education as to whether or not the leave shall be
granted shall be final and not subject to appeal in anycoWt or forum, whatsoever.
4. Any administrator granted a leave must sign an agreement prior to commencing the leave that upon his/her
return he will continue to work for the School District for a period of not less than two years or be liable on a pro
rated basis for reimbursement for salarypaid to him while on leave.
B. The Board of Education agrees to budget summer or inservice or sabbatical leaves of $700 to not more than two (2)
members who apply for such leave through the length of this contract.
1. To be eligible for a summer sabbatical, an applicant nmst be a member of the Association within a minimum of
three years of service in the C~m~en Central School District.
2. The summer sabbatical nmst be of professional value to the applicant and to the Camden Central School District.
Candidates nmst submit a statement in suppon of this and outline the objectives of the program, which may be
either advanced study, research, or other activity, as approved by the Superintendent.
3. Applicants will be expected to return to the Camden Central School District for the year following the summer
sabbatical leave or reimburse the clistrict for the costs.
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4. All applicationsfor summer sabbaticalleaveshall be filed by May 1.
5. The final selection of candidates willbe by the Board of Education as recommended by the Superintendent.
Article XV - Protection of Certain Rights
A Pwpose:
It is intended that the primary purpose of this article is to clarify the rights of an Administrator so that he! she may best
serve the r~mrlen Central School District.
B. Conditions:
1. In cases of as~ault or injury incurred by the Administrator in emergencies involving the protection of children,
staff or propertywhile acting in legal discharge of his/her duties resulting in loss of time, the Administrator shall
be paid in full during the period of disability without deduction from sick leave.
2. Paid absences suffered from such assault shall not be deducted from sick or p~onalleave.
3. In cases o{ such assault, the Administrator shall be reimbursed for any medical costs or for the cost of replacing
or repairing dentures, eyeglasses,~hearing aid, or any similar bodily appurtenances not covered by Workmen's
Compensation which are destroyed, damaged, or lost while the Administrator W3Sacting in the legal discharge of
his/her duties within the scope of his/her employment.
4. Administrators shall be reimbursed for the cost of clothing or other p~onal propenydestroyed damaged, or lost
as a result of an assaultsuffered by the Administrator while the Administrator W3Sacting in the legaldischargeof
his/her duties within the scope of his/her employment.
C. Procedure:
1. All cases of assault must be reponed immediately to the Superintendent.
2. The Superintendent will advise the Administrator as to which course of action to take.
3. Administrators may seek legal representation independend:y, to be paid by the Board, in cases of assault on the
job.
4. The Superintendent will act as liaison between the parties involved in the assault.
",
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5. The Board will provide legal service as outlined in Sections 3023/3028 of the New York State Education Law
where civil action is brought against an Administrator based upon disciplinary action against a pupil or any other
act performed by an Administrator in the discharge of his/her duties and within the scope of their employment.
Administrators shall have access to the legal advice provided by the district through the Superintendent.
D. Administrators, as promptly as possible, shall be advised in a confidential manner of anysignificant complaint or
accusation reponed to the Superintendent which may be used in action against the Administrator. In the event of such
complaint, or action, the Administrator or-Administrators involved ma}', at the request of the Administrator have the
Association representative and! or legal counsel present at any formal or informal hearing. The Superintendent shall
advise the Administrator of his/her right to legal counsel at the time that the Administrator is first informed of the
complaint or accusation before he! she has exercised his/her right to representation or counsel
E. Reviewof Personnel File:
An Administrator will be furnished, within fIVe (5) working days, a copy of all material placed in his or her personnel
ftIe.
The Administrator may respond to anysuch material, in writing, within thirty (30) days after receipt of the cop:y. An
Administrators written response to a document will be attached to that specific document. If the Administrator is
asked to sign the material placed in his/her file, such signature shall be understood to indicate his/her awareness of the
material, but in no instance shall said signature be intetpreted to mean agreement with the content of the material.
Each Administrator has the right, upon request to review and copy their personnel ftIe to the extent permitted by
ethical obligation, excluding pre-employment information, in connection with their employment. Personnel files shall
not be open to public inspection except upon specific written consent by the Administrator.
F. Anonymous Material:
No anonymous material shall be placed in an Administrators personnel file. Pertinent anonymous material upon
receipt, shall be brought to the Administrators attention.
G. Trnnsportation ofPupi1s by Admini~trators:
Administrators will not be required to drive pupils to school-related activities which take place away from the school
building. However, Administrators may do so voluntaril:y. In such event, the Administrator will be relieved of all
personalliabilit:y, for any accident which may occur in connection with said trip, but the transportation must be done
in a school district DOT approved vehicle. .
"
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Article XVI -Mis cellaneous
A Copies of Agreement:
Copies of this agreement willbe printed at Board expense and a copy given to each Administrator.
B. Saving Cause:
If any provision of the .Agreement or any application of the .Agreement to any employee or group of employees shall
be found contrary to law, then such provision or application shall not be deemed valid and subsisting, except to the
extent permitted by law; but all other provisions or applications will continue.
Article XVII - Benefits
A Health Insurance:
Administrators are eligible to participate in the District sponsored Health Insurance Plan (plan). The benefits of the
Health Plan shall be equal to or better than those provided by the New York State Government Employees Health
Insurance Plan as of June 30, 1985.
The contribution by the district to the health insurance premium shall be as follows:
Individual- 95%
Family- 95% of the individual premium and 90% of the additional family premium.
The above percentage contribution shall be based on the premium for the District Plan selected by the employee.
Should the employee select a health insurance plan offered by the district other than the District Plan, the employee
will be responsible for the payment of any premium in excess of the district's contribution as described above.
The following conditions shall apply to the Health Insurance Plan.
1. The District shall maintain confidentiality with respect to medical data and records. The District agrees that it will
not discriminate against an employee because the employee flIes claims under the :Health Insurance Plan.
"
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In the event there is a dispute concerning benefit coverage or payment, except for "hospitalization," the claim
shall be processed through the Health Insurance Plan resolution procedure as contained in its regulations. Should
the final step of an appeal lead to the New York State Insurance Department and should the Insurance
Department fail to act as the final arbitrator, the District guarantees that an impartial panel shall be chosen to
expeditiously resolve any open complaint. The panel shall be composed of three (3) persons: one chosen by the
District, one by the Association, and a third by the twO selected panelists.
3. Conversion rights will be guaranteed to termiruited employees and to covered dependents of deceased employees.
This right shall enable such Persons to convert to another health plan at his/her own expense. Conversion
privileges and regulations governing same shall be contained in the Health Insurance Plan rules and regulations.
2.
4. a. The District maychange the Health Insurance Plan, camer or to self-funded coverage during the life of the
agreement provided all of the following criteria are met:
(1) The Association shall be informed in writing of the proposed change and furnished with a copy of
the new plan at least ninety (90) days prior to the effective date of change.
(2) The Association shall be given thirty (30) days f:rom receipt of said written notice to review the new
Plan;
.
(3) The new Plan must be equal to or better than the (then) current plan in terms of levels of benefits
and! or procedures; however, minor counter- balancing deviations are pennissible.
b. If the Association determines that the criteria set forth in subparagraph (a) have not been met, it nmst submit
the issue to arbitration pursuant to the American Arbitration Associations Expedited Labor Arbitration Rules
not later than fOI"o/five (45) days from receipt of the written notice provided for in paragraph 4(a)(1) or be
deemed to have waived its right to object to the change. The only issues before the arbitrator shall be equality
of benefits and! or procedures under the Plan and adherence to the procedw-es of this sub-paragraph 4.
c. Both parties agree to proceed to expedited arbitration promptly:
d. The arbitrator shall schedule the hearing(s) and render his award not later than forty-five (45) dayS after the
filing of the demand for arbitration. The arbitrators decision will be final and binding.
e. Should the arbitrator rule in the Association's favor, the District must, at its option, either improve the new
Plan to standard or remain with the current plan.
-,
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5. The term equal benefits includes the understanding that where a NYSEGEHIP payment to a participating
hospital provides benefits in full; any new carner or self-funding plan will also provide benefits in full with no
additional cost to the administrator.
6.
Where the phrase reasonable and customaryjs used, that phrase shall refer to the reasonable and customary
charges at the time of the claim.
An administrator who is a member of the New York State Teachers Retirement System and who has had at least
five (5) yecus of sezvice (not necessarily continuous) as an administrator in the Camden Central School System
may continue coverage under the Plan in effect upon retirement if hel she has been enrolled in the plan one full
year at their effective date of retirement, and participation as a retiree may be maintained only at the type of
coverage in effect for said employee during hislher employment. All administrators who have retired prior to
June 30, 1984 mayretain rates of 95% single and 95%-90% family: All administrators retiring after June 30, 1984,
may maintain the ratio at the time of retirement.
The District agrees to send a letter to all cwrent and future retirees to inform them that theywill continue to be
governed by the rules and regulations of the Statewide Plan of June 30, 1985.
7. If the plan, for anyreason, cannot meet its financial obligations to the insured employees of the Djstrict, the
Board of Education will guarantee payment of benefits due under the Plan.
8. In lieu of membership in the regular Djstrict Health Plan, Administrators will be pennitted to elect membership
in Health Maintenance Organization (HMOs) as defined by Article 44 of the New York Public Health Law. The
District and Association will agree upon a list of twO or three HMOs, from which such selection can be made. In
no event, however, shall the Djstrict pay more on account of an employees membership in the HMO than it
would have under the regular Djstrict Health Plan.
9. Employees who previously elected HMO membership mayretum to the regular District Health Plan at the
appropriate annual or semi-annual period without restriction or insurability test.
10. The decjsion to participate in the health insurance program or to decline coverage will be made annually during
the month of Mayor in the case of newly appointed Administrators, within the first month of service. If an
Administrator chooses to decline health insurance coverage hel she will receive an annual payment of $500 or in
the case of newly appointed Administrators, the $500 shall be prorated When an Administrator declines
participation in the health plan, it is with the understanding that if hel she chooses to re-enter the plan the
following May; there will be a 3 month waiting period before coverage will begin. The annual payment will occur
at the second pay period in September or in the case of newly appointed Administrators, within tWOmonths.
",
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11. In the event that an employee and spouse are both employees of the Camden Central School District they (both
employees) are limited to choose one of the following options:
a. Each employee will select individual coverage in a district offered health insurance program with the Board
paying 100% (100% health and 100% individual dental) of the total cost of the plan.
b. The employees will select a family coverage in a district offered health insurance program with the Board
paying 100% (100% health and 100% family dental) of the total cost of the plan.
c. One of the employees will select a family coverage in a district offered health insurance program with the
Board paying 95%-90% and spouse will choose to decline health insurance coverage under Paragraph # 10
above.
d Each employee will select to decline participation in the health insurance coverage set forth in Paragraph # 10
above.
If an employee and spouse are both employees of the district, they may not have concunent health coverage in
the district health plan and a HMO unless it conforms to one on the options stated in this seCtion.
When an eligible family chooses paragraph b or c above the person in whose name the poIicyis held is known as
the insuree. If this person predeceases his/her spouse, the spouse will become the insuree and the district will.
continue its coverage and payments as defined above.
12. If the joint investigation by the parties disclose that it is possible to purchase mutually acceptable Stop Loss
coverage, so-called, insuring unit members for any medical losses they may incur in excess of a $1,000,000
lifetime limit established under the present M-O- H- Health Insurance Consonium Plan, then in such event the
School district shall contribute not more than $100 per bargaining unit member per year to defray the premium
cost of such insurance.
13. The District shall contribute $110.00 per year toward the purchase of a dental insurance plan for members
panicipating in a District Health Plan.
B. Tax Sheltered Annuities:
1. The Board shall grant the active professional staff the opportunity to panicipate in the annuity program.
2. The Board will complywith the stated rules in the Internal Revenue Code, which affords so-called tax sheltered
treatment to panicipants who meet the conditions specified in the code. Such annUities will start only on Janua.ry
1 or September 1 of each year.
",
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C Wotkmen's Compensation:
Administrators absent due to an injury covered by the conditions as set forth by Workmen's CDmpensation will be
given sick leave under the existing sick leave policy (Article VITI, Sections 1,3, and 4) and paid accordingly; If the
injury necessitates absence beyond the amount of their accunmlated sick leave, the rem~lnlng days will be covered
under Workmen's CDmpensation Insurance. Upon receipt of reimbursement from the CDmpensation Insurance
Carrier for the loss time provision of the Workmen's CDmpensation Insurance, the Board will credit the employees
sick leave days for an amount equal to the actual pay per day divided into the loss time reimbursement.
In the event of an injury sustained in the penormance of dutywhere Workmen's CDmpensation is allowable, sick leave
may be used in substitution of, but not in addition to, compensation insurance benefits.
D. Disability Insurance:
Administrators are eligible to participate in a group long-term disability insurance program as agreed upon by the
Board and the Association. The cost of the disability insurance program will be borne by the employee and the Board
in the following ratio:
10% - 90%
The annual salary maxinmm limit on the long tenn disability ¥olicy shall be increased to an amount equal to the
highest salary of a member of the bargaining unit at no additional cost to the employee.
E. Retirement Increment:
A retirement increment in the form of termina1leave is available to any Administrator who meets the following criteria:
1. The Administrator nmst have a minimum of ten (10) years service in the ('~mden Central School District.
2. Application to the Superintendent for such increment must be made in writing prior to May 1 of the school year
prior to that year in which the increment is to be paid. The making of such an application will indicate the
applicants intent to retire during or at the conclusion of the following school year.
3. Approval of this increment will be given when applicants written resignation for the purpose of retirement only
has been approved by the Board of Education. Such a letter of resignation nmst be submitted by April 1 of the
school year in which the Administrator retires.
4. Payment will be made at the rate of forty dollars ($40.00) per dayfor each accumu1ated sick leave, calculated at
the time the payment is made.
5. No payment will be due hereunder unless the applic~t has an accunmlation of 75 unused sick days at the time of
retirement.
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6. An additional payment of $9,000 will be made to any administrator who retires under the New York State
Teachers Retirement System effective by the end of the first year of retirement e1igibilityand who meets the
above requirements.
F. Professional Dues
Each administrator shall be entitled to reimbursement for professional orgarllzation dues and fees to a maximum of
$500 per school year.
G. Life Insurance
Administrators will be permitted to purchase whole life insurance through payroll deduction. The District shall not
contribute to payment for premiums for this life insurance.
Article XVIII - Budget
A Pwpose:
It is the intent of this article to provide the procedural framework for the administrative staff to follow in preparation
of budgets. It is recognjzed by all parties that the primary' function of school budget is to SUPPOItand enhance the
educational program.
B. Procedure:
1. Each building or program administrator has the responsibility for developing a proposed budget.
2. ITbudget reductions are necessaI'}', the Superintendent will notifythe Administrator as to how much money has
been allocated The administrator will recommend which items and codes will have priority:
3. The Superintendent will make everyeffoIt to pennit expenditures up to March 15th of the cwrent school year.
4. Once a budgeted amount is allocated for each code, the appropriate Administrator will recommend Use of the
funds to meet the needs of their building or program. Expenditures will be limited to the allocated budget
amount unless additional funds are approved by the Assistant Superintendent for Business or the Superintendent.
5. To the extent allowed by the New York State Education Law and Board Policy, Administrators will be allowed to
recommend the transfer of funds from one code to another if unexpected circuImtances arise that make cextain
purchases imperative.
"
6. An Administrator shall be reimbursed for anyunexpected or emergency expenses inCU1Tedby the Administrator
in purchasing instructional materials for his/her building! program. Said Administrator shall be reimbursed
through regular channels after completing a vendors claim form.
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Article XIX -Wolk Schedule, Holidays, Vacation
A All ten month Administrators shall report for duty the Wednesday preceding Labor Day and remain on the job until
June 30th of each year.
B. All eleven month Administrators shall commence work September 1 and remain on the job until June 30th and in
addition work an additiona122 full days during July and August as approved in advance by the Superintendent.
C All Administrators will be entitled to all school vacation periods and school holidays received by teachers during the
school year except that the time period from the last day of teacher attendance through June 30 shall be a work period
for all Administrators.
D. Should an Administrator work more than twenty-two full days during July and August and! or work full days during
the school vacation periods and holidays as specified in paragraph C above, they shall be entitled to compensatory
days.
With the prior approval of the Superintendent, these compensatorydays may be used on days when the Administrator
would be expected to work No more than ten unused compensatory days may be canied over to the next year.
Article XX - Salaries Schedules
A In the event that an administrator is promoted, fmeen years shall be the maximum transferable longevity credit; on
lateral transfers, an adJT11n1~tratormay retain his full longevity credit.
B. An advance degree stipend of $500 per annum (non-cumulative), shall be paid for the CAS, EdD, and PhD degrees.
C Administrators shall be paid one hundred percent (1000/0)of their accrued administrative longevity within the Camden
School District at the rate of $150 per year of service, through the 1993-94, and $300 per year commencing with the
1994-95 school year, and $400 per year commencing with the 1998-99 school year.
D. A $2,000 longevity stipend will be paid annually to any administrator who has 10 consecutive years of service in the
Camden Central School District and as a member of CAA
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Salary 2001-2002
Position
High School Principal 30,383
High School Asst Principal 30,383
:MiddleSchool Principal 30,383
:MiddleSchool Ass't Principal 30,383
C~mclenElementary Principal 30,383
North Bay Principal 30,383
AnnsvillePrincipal 30,383
McConnellsvillePrincipal 30,383
Director of SpecialEducation 30,383
Coordinator of Instructional Technology 30,383
Dean of Students/ Administrator for 30,383
Interscholastic Athletics
Base
Salary 2002-2003
Position
High School Principal 31,294
High School Assistant 31,294
:MiddleSchool Principal 31,294
:MiddleSchool Assistant Principal 31,294
Camden Elementary Principal 31,294
North Bay Elementary Principal 31,294
AnnsvilleElementary Principal 31,294
McConnellsvilleElementary Principal 31,294
Director of SpecialEducation 31,294
Coordinator of Instructional Technology 31,294
Dean of Students/Administrator for 31,294
Interscholastic Athletics
Base
Salary 2003-2004
Position
High School Principal 32,232
High School Assistant 32,232
:MiddleSchool Principal 32,232
:MiddleSchool Assistant Principal 32,232
C~mclenElementary Principal 32,232
North Bay Elementary Principal 32,232
AnnsvilleElementary Principal 32,232
McConnellsvilleElementary Principal 32,232
Director of Special 32,232
Coordinator of Instructional Technology 32,232
Dean of Students/ Administrator for 32,232
Interscholastic Athletics
Base
.,
(1) .02 District TechnologyC1J.air
(2) .04 K-5 Curr. Coord.
(3) .04 EAP, O1apter IT,Tn:1eIT,K-12 GT
(4) .04 Compensatory Program
The listed index will be paid to the administrator assigned to these duties.
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Index
2.5
2.2
2.5
2.2
2.36
2.26
2.26
2.26
2.15
1.82
1.82
Index
2.5
2.2
2.5
2.2
2.36
2.26
2.26
2.26
2.15
1.85
1.85
Index
2.5
2.2
2.5
2.2
2.36
2.26
2.26
2.26
2.15
1.9
1.9
Article XXI -Final Provisions
A 1his agreement shall constitute the full and complete commitments between both parties. It may be altered, changed,
added to, deleted from, or modified only through the voluntary; mutual consent of the parties in a written and signed
amendment to this agreement.
B. 1his agreement shall supersede any rules, regulations or practices of the Board which shall be contrary to or
inconsistent with its terms. The provisions of this agreement shall be incorporated into and be considered pan of the
established policies of the Board of Education.
Article XXII - Duration
This agreement shall be effective as of July 1, 2001, and shall remain in full force and effect and shall bind and inure to the
benefit of the patties h and their successors to and including June 30, 2004.
BvJJ. ~
Superintendent () Camden Administrators Association
.,
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